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COMMUNITY COHESION POLICY
Understanding the terminology

Community cohesion means working towards a society in which there is a common vision and sense of belonging by all communities; a society in which the diversity of people’s backgrounds and circumstances is appreciated and valued; a society in which similar life opportunities are available to all; and a society in which strong and positive relationships exist and continue to be developed in the workplace, in schools and in the wider community.

Rationale
We believe that every school, whatever its intake and wherever it is located, is responsible for educating children and young people who will live and work in a country which is diverse in terms of cultures, religions or beliefs, ethnicities and social backgrounds. As a school, we have a duty to eliminate racial discrimination and to promote equality of opportunity between all groups of people. We believe that the whole community can benefit from meaningful interaction and that by creating strong networks, based on trust and respect, we will support each other.  This policy describes how our school will give our pupils this opportunity.

Aims
We recognize that within our school community, we have limited ethnic diversity, however we seek regular opportunities to celebrate diversity and promote community cohesion within our school, the local community and also globally. We aim to be an inclusive school and welcome all children to our school and strive to ensure that the culture and ethos of the school reflects the diversity of all members of the school community. Everyone is valued equally for their contribution and treated fairly and with respect.

Broadly, our school’s contribution to community cohesion can be grouped under the three following headings:

· Teaching, learning and curriculum – to teach pupils to understand others, to promote common values and to value diversity, to promote awareness of human rights and of the responsibility to uphold and defend them, and to develop the skills of participation and responsible action.

· Equity and excellence – to ensure equal opportunities for all to succeed at the highest level possible, removing barriers to access and participation in learning and wider activities and eliminating variations in outcomes for different groups. 

· Engagement and extended services – to provide a means for pupils and their families to interact with people from different backgrounds and build positive relations, including links with different schools and communities locally, across the country and internationally. 

Teaching, learning and curriculum

At our school, we offer opportunities to develop community cohesion through the following curriculum areas: PSHE, SEAL, RE, literacy, history and geography. We also promote the pupil voice through the school council.

Our teaching and curriculum provision supports high standards of attainment, promotes common values and builds pupils’ understanding of the diversity that surrounds them.
Our curriculum promotes common values and helps pupils to value differences and challenge prejudice and stereotyping.
Equity and excellence

We continue to focus on securing high standards of attainment for all pupils, irrespective of their ethnic backgrounds or different socio-economic statuses, ensuring that pupils are treated with respect and supported to achieve their full potential. Support for pupils for whom English is an additional language and other minority groups enables them to achieve at the highest possible level. Both external and internal tracking systems enable us to evaluate progress of different groups. 

We have clear guidelines on handling any incidents of prejudice, bullying and harassment. 
Engagement and extended services

Through our involvement with the local East Hants Education Improvement Partnership (EIP), we are committed to narrowing and closing the gap between the progress and attainment of all our pupils. We will strive to ensure that all pupils have equality of access to extended services’ provision through “Alton Buckle”, which signposts access to a range of services in the area to all pupils and their families.
School to school: 
Partnership arrangements enable us to share good practice. We will continue to seek opportunities for our pupils and staff to have links with schools within our local cluster, for example, through working closely with our linked school settings and joining together in sporting activities and music events. We are working towards providing more opportunities for meaningful intercultural activities such as art and drama. We will also seek to further broaden the ways that we work in partnership with other schools, with a particular focus on different ethnic backgrounds.  

School to parents and the community: 
Strong home–school links are fostered and encouraged from the outset.  We promote engagement with FOMS (our parents’ association), parent workshops, etc. We encourage parental feedback through regular questionnaires and our forum meetings and value their suggestions for whole school improvement issues. Working together with outside agencies, for example, the school nurse, local police and the parish council, creates strong links within the local community.

Ongoing commitment to community cohesion

We will undertake an audit of our current practice, identify any gaps and devise an action plan to address these in order to promote community cohesion. We will monitor our progress towards our aims and review our provision on an annual basis thereafter. This policy will be reviewed every three years. The head teacher will report regularly to governors on issues relevant to this policy.

To be read in conjunction with:

Equal opportunities policy

Recruitment and retention policy 

Anti-bullying policy
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